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The National Labor Relations Board has issued a Final Rule that will require employers to notify employees Get E-mail Updates
of their rights under the National Labor Relations Act as of November 14, 2011. " Sign up for updates or (o access

. . . N . vour subscrniber preferences
Private-sector employers (including labor organizations) whose workplaces fall under the National Labor

Relations Act will be required to post the employee rights notice where other workplace notices are typically
posted. Also, employers who customarily post notices to employees regarding personnel rules or policies on
an internet or intranet site will be required to post the Board’s notice on those sites. Copies of the notice Resources
will be available from the Agency’s regional offices, and it may also be downloaded from the NLRB website.

The NLRB Procass
The notice, which is similar to one required by the U.S, Department of Labor for federal contractors, states
that employees have the right to act together to improve wages and working conditions, to form, join and
assist a union, to bargain collectively with their employer, and to refrain from any of these activities, It

provides examples of unlawful employer and union conduct and instructs employees how to contact the
f ¢ f File Casa Documents
NLRB with questions or complaints, File Case Document

Find a Case Page

Fact Sheets

e Board received approximately 6,500 comments during the 60-day comment period following

publication of the Proposed Rule in the Federal Register, and accepted an additional 500 that arrived after Graphs & Data
the deadline. In response to the comments, some parts of the rule were modified. For example, employers o , o
. . T . . . s . . X Fing Your Regional Office
will not be required to distribute the notice via email, voice mail, text messaging or related electronic
communications even if they customarily communicate with their employees in that manner, and they may FAQS
post notices in black and white as well as in color. The final rule also clarifies requirements for posting in a )
foreign languages. Similar postings of workplace rights are required under other federal workplace laws. Forms

. . . . ! National Labor Relations Act {NLRA)
Board Chairman Wilma B. Liebman and Members Mark Gaston Pearce and Craig Becker approved the final

rule, with Member Brian Hayes dissenting. Related Agencies
The rule will be published in the Federal Register on August 30, and will take effect 75 days later, or on O —
Novemnber 14. A fact sheet with further information about the rule is available here. €3 SHARE oA

* Please note: As of October 5, 2011, the effective date of the notice posting rule was changed
to January 31, 2012,
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Rule

Notification of Employee Rights Under the National Labor Relations Act

A Rule by the National Labor Relations Boatd on 08/30/2011

Summary

On December 22, 2010, the National Labor Relations Board (Board) issued a proposed rule requiring employers, including labor organizations in their

wity as employers, subject to the National Labor Relations Act (NLRA) to post notices informing their employees of their rights as employees under the
«v.RA. This final rule sets forth the Board's review of and responses to comments on the proposal and incorporates any changes made to the rule in
response to those comments.

The Board believes that many employees protected by the NLRA are unaware of their rights under the statute and that the rule will increase knowledge of
the NLRA among employees, in order to better enable the exercise of rghts under the statute. A beneficial side effect may well be the promotion of

statutory compliance by employers and unions.

The final rule establishes the size, form, and content of the notice, and sets forth provisions regarding the enforcement of the rule.

Unified Agenda

Notification of Employee Rights Under the National Labor Relations Act

4 actions from December 22nd, 2010 to October 2011
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